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COACHING PANEL – MEMBER’S POSITION DESCRIPTION

a) Adhere to procedures and policies of Adelaide Sea Dragons, DBSA and AusDBF.
b) Complete the Coaching accreditation course through DBSA to AusDBF Level 1.
c) Ensure that obligations to duty of care of all members are met.  
d) Be familiar with 
the Safety Procedures for dragon boating.

e) To assist and develop paddlers and teams to compete at Local, State, National 
and International levels 
· Teach technique and strategies.

· Pass on information and knowledge of the sport.

· Plan and prepare training sessions that are appropriate to the needs of the paddler and Club. 

· Observe and access paddler’s performances and provide feedback and recommendations during training and racing.

· Evaluate achievements of training sessions/race season and identify and implement any changes that are needed.

f) To develop training routines consistent with the requirements for 
g) competitive 
crews and to condition paddlers for endurance and strengths techniques.

h) Communicate training plan to all sweeps prior to embarking on a training session.

 g)
Strive to have the team reach its full potential using constructive feedback and 
communicate to paddlers whether it is for individual or group concerns.

   h)  
Actively promote the Club’s culture and philosophy.
    i)   
Collaborate with the Selection Committee members to make decisions regarding 

           
the individual Squad compositions for regattas and championships in accordance 

            
with the Club’s selection criteria.

   j)   
Report at each Committee meeting.

   k)   
The Coaching Panel may delegate any or all of the following spheres, and/or 

             additional ones to other Club members if deemed appropriate by parties involved.

             The Coaching Panel is required to monitor the progress of:

· Regional associations

· B Grade
· New paddlers to the sport

· Junior paddlers

· Off-water training

· Sweep training
l)    Delegate to Captains or Sweeps required duties that fit within the realm of the 

    individual’s confidence and expertise.
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